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Welcoming the New comers: 

As usual, our school reopened after the summer holidays on June 1st. 
 
Tamilnadu had been and to some extent still is, in the grip of a heat wave throughout April, May, 
June, July and early August – temperatures hovering in the high 30˚C, mostly between 35˚ - 38˚C.  
A prolonged drought has resulted in a water shortage.  No real rain has fallen till date and our bore 
wells are running dry.  When the children are in residence, we are buying regularly two lorry loads 
of water daily to supplement our wells. Consequently the summer holidays could not come too soon 
for both children and teachers. 
 

We re-assembled in the first week in June.  34 students left us, 22 to go to University and some to 
train for practical skills e.g. mechanic, electrician, etc.  
 

To balance this, we admitted 25 new children of various ages. 
 

Nine children were aged 5-6 years and went into 1st Std as usual. 
 
However 16 of the newcomers were transferred from other schools for 
the hearing impaired and some came from regular schools where they 
had been ‘integrated’.  The age ranged from 1 to 13.  Many of the 
children who had come from regular schools were practically illiterate 
and all of them were below the expected standard for their age. 

 

In order to cope with this, we divided the children into remedial classes reflecting their academic 
skills rather than their age.  An experienced teacher was put in-charge of these children and 
worked very well with them.  None of the children had been exposed to Computer skills or English 
tuition.  However the majority did well and we have been able to integrate them into classes more 
suitable to their age group.  However it entails a great deal of work both on the part of the children 
and the teachers and some never really catch up and develop to their full potential. 
 

Initially we oriented them to the school and its environment.  The teachers conducted tours of the 
grounds, gardens, trees and flowers which the children thoroughly enjoyed. 
 

A great favourite was the cow shed and the little ones loved seeing the baby 
calves, one of which was being fed from a feeding bottle as her mother had 
died following a fall.  Most of the children come from rural backgrounds and 
are used to cows, etc. but not in the way we house and feed them.  They were 
especially fascinated by the calf who was bottle fed (She is called Rosy). 
 
None of the children had been away from their parents for any length of time so this produced a 
few tears from the little ones.  However, the older children go out of their way to welcome and 
entertain them and it is amazing how quickly they settle down. 
 

The older newcomers were very impressed by the classrooms, their 
brightness and cleanliness and even more impressed by the bathrooms 
and toilets which seemed the height of luxury to them but in fact are 
rather simple but definately clean. The newcomers have quickly made 
friends amongst the other children and seem on the whole to enjoy 
being at Rangammal but of course look forward to Parents Day when 
they can hear all the news from home.  Most parents bring some ‘home 
cooked’ items so the children literally enjoy ‘a taste of home’.  
However I am glad to say it is very rare that tears are shed when they 
waive their parents goodbye – except from the parents of course! 



 



Change of School Uniforms: 

School Uniforms are very popular in India and all children proudly wear 

them – reminding some of the older people of their own childhood. 

In 1993, when we first opened our school in two rented buildings in Tiruvannamalai, we 

decided on dark brown trousers, and cream tops – for skirts and churidars. 

However this year as it was our Silver Jubilee 

year, we decided to change to lilac and grey / pink 

check for shirts and churidar tops.  The children 

all look very smart, (I hope you agree) and seem 

to like it, the boys insisting on low hip trousers as 

is now the fashion!  In India, teachers also wear a uniform and the 

ladies look very smart in their new saris and the men in their pink 

shirts and grey pants. 

We give all uniforms free of cost, as well as board, lodging and education, so it is a little 

hard to provide three new uniforms for each child every year.  The children usually wear 

three uniforms per week- No. 1 Monday/Tuesday, No.2 Wednesday / Thursday, No.3 

Friday / Saturday, on Sunday they wear their own clothes.  Therefore we usually make one 

new uniform each year and make the old No.1, No.2.  The old No.2 , No.3 and discard the 

old number 3 as it has done sterling service.  So this year, the new uniforms are worn only 

Monday and Tuesday and the other four days they are back in brown and cream.  

However Madam is planning to make one more set of uniform this year so they will wear 

the new colours for four days! 

None of these things can be done without your generous help.  

The children are very proud of their new uniform which 

shows they are part of the school.  They take pride in 

representing the school thus providing them with a collective 

identity and a way to maintain a level of social equality. 

 

 



 



 

Parent Teacher’s Meet: 

	 The Rangammal School organized the Parent 

Teacher’s Meeting in June. The main purpose of meet 

was to create a common platform, where teacher and 

parents come together to enrich the student’s 

educational experiences and discuss variety of issues, 

regarding all round development of students.  
  

The meeting started with the welcome address by Head-

Teacher. He briefed the gathering about the activities and 

explained how the school offers the best possible learning 

environment for the students. Madam informed the parents 

about special coaching classes, weekly slip test, daily home 

works with ranking and star system and action plans are 

designed to improve the slow learners for this academic 

year. The parents met with the relevant class teachers and it 

was a great interaction between the teachers and the 

parents for the development of their children where they discussed both the strengths and 

areas of improvements.  

 
 Video clips are shown to the parents how 

the individual attention is given by the teachers. 

Parents felt happy for the efforts taken by the 

school in identifying the problems and finding the 

way for their children’s improvements. 
	

	

	



	



Plastic Pollution: 

At	 long	 last	 humans	 are	 being	 made	 aware	 of	 the	
overwhelming	 dangers	 we	 are	 inflicting	 on	 our	 world,	
(affecting	not	only	ourselves	but	all	other	kinds	of	animal	
and	 plant	 life	 with	 which	 we	 share	 our	 planet),	 by	 the	
excessive	and	unthinking	use	of	plastic	in	all	its	forms.	

India	 is	one	of	 the	worst	offenders	but	 is	 trying	 to	 counteract	 some	of	 the	damage	
through	various	Government	initiatives.	

The	 Department	 of	 Education	 in	 all	 States	 has	 taken	 the	 initiative	 to	 develop	
awareness	amongst	 the	children	regarding	the	damage	that	has	already	been	done	
and	how	they,	as	 the	up	and	coming	generation,	 can	help	 to	minimize	 this	damage	
caused	by	previous	generations	and	prevent	further	damage.	

The	 Chief	 Education	 Officer	 instructed	 all	 schools	 working,	 through	 their	 Head	
Teacher,	to	plan	an	awareness	programme	on	the	future	prevention,	or	at	
least	minimization,	of	plastic	usage.	

In	 Rangammal	 the	 children	 were	 divided	 into	 three	 groups,	 primary,	
middle	and	high	school	children.	 	The	awareness	programme	dealt	with	
topics	such	as		

1. What	is	‘plastic’?	How	is	it	made?	
2. How	it	is	used?	
3. What	are	its	disadvantages?	
4. How	can	we	minimize	the	usage	of	plastic?	

The	children	learnt	many	things.	Photos	of	the	awareness	programme	were	sent	to	
the	Chief	Education	Officer,	Tiruvannamalai	and	were	very	much	appreciated.	

Bank of Baroda - Anniversary Celebration  

On July 20th, the Bank of Baroda (the second largest Bank in India) celebrated 
its 11th Anniversary in our School.  The reason it chose to do this is quite 
interesting. 

One of our 10th Std. children, Pandian, is a day scholar.  His father works as a 
night watchman at the Bank.  Pandian used to accompany his father on his 
night duty and use that time for studying. 

The Branch Manager noticed this and appreciated his hard work and asked 
him if he needed any help from him either financial or otherwise.  Pandian thanked him 
but said he would be really happy if the Manager gave some help to the school so all the 
children would benefit. 
The Manager was very moved by this and came to the School with five senior officials and 
met the children and staff. 
He presented water cans with containers for all the classrooms so the children could have a 
constant supply of purified water within the classroom. He also presented pens, pencils and 
other stationery items, note books, etc to the whole school. 

The Headmaster requested that the 10th, 11th and 12th Std. children should be allowed to 
visit the Bank and observe how various bank	transactions were done.  The Manager agreed 
and suitable dates were arranged. 



 



Sales Day: 

On the last Saturday in July, the school arranged a 

market with six different stalls, involving students from V 

Std to IX Std - each stall selling one particular item that 

the students had prepared on that day. This included 

fresh lemon juice, chopped up mangoes, small peanut packets, popped rice with toppings, 

fruit salads and handmade ornaments.  

In the morning, the students were busy preparing and packaging the 

goods and making their stalls ready for sales. The stall In-charge 

teachers helped a great deal in guiding the children in the preparation 

of items and installation of stalls. All the students enthusiastically 

participated in the stall activities wanting to get the maximum sale of 

their products.  The students fixed a price for their product.  

Mr. Raja (General Manager) cut the ribbon 

and declared the market open. The younger 

children all queued for the fresh lemon juice and enjoyed the 

various items displayed for sales according to their taste and 

purchasing ability. It was an entertaining morning for the 

children where they learnt lots. By buying and selling goods, the 

children had a chance to handle money, know the prices of 

various items, calculate how much profit each stall had made, 

etc. Many students were amazed to see that within a very short 

period, they are able to set up a stall and earn money.  This has 

helped the children to develop self confidence and understand a little about 

market forces. 

The sales were completed within one hour of the opening. The total 

expenditure of the day was Rs. 1870/- Sales Rs. 3970/-.  The net profit was 

Rs. 2100/-  

All the students and teachers had 

an excellent time and enjoyed every 

minute of the day.  



 



Kumbakonam School Fire Accident 

Anniversary 

On 16th July 2004, ninety four children were burnt to death and 

many were seriously injured in a fire which engulfed the above 

school starting in the kitchen. 

The school was grossly overcrowded, 900 children, and had no 

fire certificate from the Fire Department.  It had never been 

inspected for fire risk. 

The roof was made of thatch which supporting bamboo poles.  The food was prepared in 

an open fire in the kitchen and only one narrow staircase was 

available for the 900 children to reach the ground floor.  No fire 

safety equipment was available in the school; no fire drill had ever 

been practiced.   

This incident shocked the whole nation and thankfully lead to the 

introduction of fire safety rules within schools. 

In Rangammal regular fire drills are conducted and the children 

and teachers are fully aware of the procedures in the event of any 

fire incident. 

This tragedy and the children and teachers who lost their lives, are 

remembered each year with prayer and wreath laying. 

	



 



Homage to the Former Chief Minister:  

Tamil Nadu means State of the Tamils.  History has it that the 
Tamils were the original inhabitants of India.  Gradually over the 
centuries, other races entered India either through immigration or 
by conquest.  Consequently the Tamils were pushed further south, the majority living in 
what is now Tamil Nadu.  No other ethnic group has a State of their ‘own’ in India. 

Consequently the Tamils are fierely protective of their ‘independence’ which is reflected in 
their choice of political parties.  There are two main political groups D.M.K. and 
A.I.A.D.M.K. which more or less alternate in ruling the State through democratic election.  
The ‘national’ parties are very much in a minority and have never ruled in Tamil Nadu. 

Mr. Karunanithi was a veteran of the D.M.K. party and ruled as Chief 
Minister of the State a number of times.  Sadly he passed away in August 
2018 at the age of 93 years.  His son Stalin has been his deputy for many 
years and has taken over as the leader of the party. 

Mr. Karunanithi was a man of many parts not only a veteran politician 
but also a poet, dramatist, screen writer, talented orator, journalist and 
fierce protector of the Tamil language and literature, Tamil being one of 
the oldest languages in India. 

 

He had a genuine love for children, with a special concern for 
those who are physically or mentally challenged.  He was very 
conscious of the difficulties faced by them not least their 
previous lack of status in Society.  He changed the term 
‘Disabled’ to ‘Differently Abled’ in order to preserve their 
dignity. 

Due to all these reasons, the State organized official 
mourning, following his death for seven days. 

The children understood all these things and joined in the 
tributes and acts of remembrance for this great politician. 

On the day of his death, the children and teachers of 
Rangammal offered special prayers for him that his soul may 
rest in peace and 
thanked God for his life 
of service.	

 

 



 



First Term Exams: 

At the end of September, the children from 1st to 9th Standard 
wrote their Term End and quarterly exams. 
 
There is a wide range of academic ability amongst the 
children as a certain percentage of the children as well as being profoundly deaf are also 
borderline mentally challenged, so in a way they are multiply disabled.   The great majority 
of children also come from homes where the parents are only semi-literate but still are 
anxious for their children to do better in spite of their disabilities. 
 

The 10th, 11th and 12th Standard children wrote their quarterly exams 
in preparation for the upcoming board exams in March. 
 
In the primary section, the children 
are also tested on language 
development i.e. reading ability, lip 
reading speech, conversation, etc. as 
well as writing, drawing , 
storytelling and rhymes. 

 
The use of the digital hearing aids has helped the children 
but still they struggle with speech. 
 
Madam has always been very insistant that the children learn sign language (not just signs) 
as all our children are profoundly deaf.  However this has not been the policy of the Tamil 
Nadu Government and the teachers are not taught this skill in their training.           X STD 

 
However the Central Government has now opened an 
Indian Research and Training Centre (IS IRTC) based 
in Delhi where a two year course in teaching sign 
language is offered based on the English alphabet so 
finger spelling can be taught plus basic signs for commonly used 
words, hello, welcome, sorry, good, etc.  Madam has sent for further 
information. 

 
Computer skills as you know are learnt from the age of five 
years under the guidance of well qualified computer staff. Wi-Fi 
facilities and LCD projectors are used, so the children get the 
benefit of visual aids to compensate in some respects, far their 
hearing loss and make it easier for them to learn. 
 
In this way, a number of our children are eventually able to 
pursue their studies to degree level and so have better chances of 
gainful employment. 



 


